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received by the Senate and appeared in the 
Congressional Record of May 22, 2017. 

PN503 NAVY nominations (13) beginning 
WILLIAM J. BAILEY, JR., and ending 
CHRISTOPHER D. TUCKER, which nomina-
tions were received by the Senate and ap-
peared in the Congressional Record of May 
22, 2017. 

PN504 NAVY nominations (21) beginning 
GINA A. BUONO, and ending SANDRA F. 
WILLIAMS, which nominations were re-
ceived by the Senate and appeared in the 
Congressional Record of May 22, 2017. 

PN505 NAVY nominations (6) beginning 
DAVID J. ALLEN, and ending TRACIE M. 
ZIELINSKI, which nominations were re-
ceived by the Senate and appeared in the 
Congressional Record of May 22, 2017. 

PN506 NAVY nominations (5) beginning 
DAVID M. BUZZETTI, and ending ERIC R. 
VETTER, which nominations were received 
by the Senate and appeared in the Congres-
sional Record of May 22, 2017. 

PN507 NAVY nominations (11) beginning 
DAVID E. BAILEY, and ending CHRIS-
TOPHER J. STEWART, which nominations 
were received by the Senate and appeared in 
the Congressional Record of May 22, 2017. 

PN508 NAVY nominations (8) beginning 
JOHN R. ADAMS, and ending MARY C. 
WISE, which nominations were received by 
the Senate and appeared in the Congres-
sional Record of May 22, 2017. 

PN509 NAVY nominations (7) beginning 
SEAN A. COX, and ending LUIS A. PEREZ, 
which nominations were received by the Sen-
ate and appeared in the Congressional 
Record of May 22, 2017. 

PN510 NAVY nominations (13) beginning 
ELIZABETH W. BUNDT, and ending MI-
CHAEL G. WATSON, which nominations 
were received by the Senate and appeared in 
the Congressional Record of May 22, 2017. 

PN552 NAVY nomination of Miguel A. 
Santiesteban, which was received by the 
Senate and appeared in the Congressional 
Record of June 5, 2017. 

f 

LEGISLATIVE SESSION 

The PRESIDING OFFICER. The Sen-
ate will now resume legislative session. 

f 

MORNING BUSINESS 

Mr. MCCONNELL. Mr. President, I 
ask unanimous consent that the Sen-
ate be in a period of morning business, 
with Senators permitted to speak 
therein for up to 10 minutes each. 

The PRESIDING OFFICER. Without 
objection, it is so ordered. 

f 

TRIBUTE TO MAUREEN RILEY 

Mr. HATCH. Mr. President, today I 
wish to pay tribute to a remarkable 
leader in the airport industry, Maureen 
Riley, who is retiring on June 30. 
Maureen is not only an accomplished 
businesswoman, but also a well-re-
spected collaborator who had the vi-
sion and tenacity to get a $3.1 billion 
airport redevelopment program off the 
ground at Salt Lake City International 
Airport. 

For more than 30 years, Maureen’s 
professional life has been marked by 
many significant achievements in the 
airport industry. She has distinguished 
herself as a trusted consultant for nu-
merous airports across the country. 
She has also served as deputy executive 

director at Orlando International Air-
port and, most recently, as executive 
director for the Salt Lake City Depart-
ment of Airports. 

Maureen believes in collaboration 
and sharing information to create bet-
ter operating results. She has served in 
top leadership positions for the Air-
ports Council International-North 
America, ACI–NA, a trade association 
of airports around the globe. She also 
served as a member of the ACI World 
Board of Directors for 4 years. 

I first met Maureen after she took 
over the helm at Salt Lake City’s De-
partment of Airports, a position she 
has served in for more than a decade. 
During this time, Maureen guided the 
airport through the planning, financ-
ing, and now construction of the $3.1 
billion airport redevelopment program. 

Maureen is an exceptional manager 
who can be credited with gaining ap-
proval from the airlines to construct 
the new airport, which is paramount to 
the success of Utah’s economy. She has 
the unique ability to bring people to-
gether and has been able to persuade 
the airlines, architects, financers, and 
construction teams to get the con-
struction program off the ground. 
Maureen never backs away from a chal-
lenge and does what is necessary to 
keep a project on track and on budget. 
She is well respected by her colleagues 
and is known as being a tough nego-
tiator. As one airline executive once 
told Maureen, ‘‘It is hard to resist your 
reasonableness.’’ 

Maureen is passionate about pro-
viding excellent customer service to 
airport passengers. She is committed 
to seeing that a project is done right 
the first time and is not afraid of say-
ing no when a project or proposal does 
not make sense. Maureen is also com-
mitted to promoting women in the 
workforce and encourages the use of 
gender-neutral language in meetings 
by contractors, consultants, and staff. 

Maureen has been the driving force 
to ensure the airport redevelopment 
program leaves a positive lasting im-
pression on passengers and meets Salt 
Lake City’s passenger growth well into 
the future. 

Maureen Riley is leaving a lasting 
legacy as she steps down from her posi-
tion with the Salt Lake City Depart-
ment of Airports. I want to wish 
Maureen well in her retirement and 
send my best wishes to her and her 
family on this momentous occasion. 

f 

VA ACCOUNTABILITY AND WHIS-
TLEBLOWER PROTECTION ACT 

Mr. SCHATZ. Mr. President, the Sen-
ate recently passed the Department of 
Veterans Affairs Accountability and 
Whistleblower Protection Act. This 
legislation is intended to improve the 
VA by strengthening the process of 
holding nonperforming VA employees 
accountable, but it does this by remov-
ing certain due process protections 
that are currently in place to protect 
VA employees from unlawful discrimi-

nation or retaliation. Dr. David 
Shulkin, the Secretary of Veterans Af-
fairs, asked for this authority to re-
form the personnel system, and the 
Senate obliged his request. 

In Hawaii we have a much different 
and more pressing problem that this 
legislation does not address, and that 
is the challenge we face with recruit-
ment and retention of VA leaders and 
filling vacant positions at the VA. 

Nowhere is this challenge more evi-
dent than in the VA’s yearlong search 
to recruit a new executive director for 
the Pacific Island Health Care System 
in Honolulu. During this time, six exec-
utive directors from six different VA 
healthcare systems on the mainland 
rotated through Hawaii on an interim 
basis. The VA said that its search 
dragged on for so long because it faced 
a shortage of individuals with the right 
skills to fill these medical director po-
sitions, but that is no excuse. The VA 
should have been doing more to develop 
a pool of qualified people to fill vacant 
medical director positions. Failure to 
find long-term, stable leadership un-
dermines accountability not only at 
the highest level, but across the entire 
healthcare system. 

I am also bothered by the decision to 
rotate medical directors in from other 
healthcare systems, even on an interim 
basis. This stopgap measure failed to 
ensure the proper leadership required 
to provide long-term direction for the 
Pacific Island Health Care System and 
to make sure that there was someone 
to hold accountable for the delivery of 
services to the more than 120,000 vet-
erans that the VA is responsible for in 
the Pacific. Those veterans and their 
families deserve better. 

Leadership recruitment is not the 
only staffing issue we face. In its Sep-
tember 2016 report on the Pacific Island 
Health Care System, the VA’s Office of 
the Inspector General specifically 
noted that recruitment and retention 
of staff is an ongoing challenge across 
our neighbor islands, in large part due 
to cost of living, distance, and physical 
isolation. At the time of its report, the 
OIG noted that there were 75 unfilled 
positions at community-based out-
patient clinics across Hawaii. These 
are vacant positions at clinics that di-
rectly affect veterans’ access to 
healthcare. 

I worry that removing important due 
process protections for VA employees 
will only make this problem worse, be-
cause, where there are already issues in 
physician recruitment and retention, 
the VA could compete through the 
promise of a stable job, in an environ-
ment free from unlawful discrimina-
tion or retaliation. Knowing that those 
protections are in place is not only 
helpful to attracting recruits, but it is 
helpful to promoting a culture free of 
inequity and intimidation because peo-
ple know they will be held to account 
for their actions. That kind of culture 
is critical to recruitment and retention 
because the last thing the VA wants is 
hard-working employees to search for 
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jobs that offer better working condi-
tions elsewhere. 

At our recent subcommittee hearing 
on military construction and veteran 
affairs appropriations, Secretary 
Shulkin acknowledged that the VA has 
seen cases of documented whistle-
blower retaliation, and that is impor-
tant, because it means that Secretary 
Shulkin is going to have to be vigilant 
so that this new legislation is not 
abused. In his mind, he is not seeking 
this legislation so that the VA can fire 
employees without any reason or to 
allow supervisors to abuse them, and I 
hope that is how this plays out in prac-
tice across the country, but there is 
going to be more risk for a workforce 
of 360,000 that is decentralized, where 
decisions are made locally, and so we 
will be vigilant with him and will hold 
Secretary Shulkin accountable for any 
wrongdoing. 

We are still left grappling with the 
challenge of recruitment and retention, 
and unfortunately, this legislation does 
not address it, and it may make ad-
dressing it even harder. With nearly 
50,000 vacant positions across the VA 
workforce, Congress needs to get a han-
dle on this issue because these vacan-
cies risk undermining the delivery of 
services and care to our veterans who 
rely on the VA. We can and need to do 
better by them. 

Thank you. 
f 

ADDITIONAL STATEMENTS 

50TH ANNIVERSARY OF THE IDAHO 
NATIONAL LABORATORY’S AD-
VANCED TEST REACTOR 

∑ Mr. CRAPO. Mr. President, my col-
league Senator JIM RISCH joins me 
today in recognizing the Idaho Na-
tional Laboratory’s achievements in 50 
years of operation of the advanced test 
reactor. The success of the scientific 
mission of the advanced test reactor is 
a pride of Idaho and of the entire 
American nuclear science community. 

The advanced test reactor is a unique 
system designed to support multiple 
different experiments simultaneously. 
It can serve as a nuclear ‘‘time ma-
chine’’ by testing the stresses of nu-
clear power 20 times faster than con-
ventional systems. It is currently in-
volved in research to convert weapons- 
grade nuclear material to reactor fuel. 
This will strengthen American energy 
independence. 

The U.S. Navy’s nuclear propulsion 
program is a key customer of advanced 
test reactor research. It is one of many 
ways in which Idahoans contribute to 
our national security. The advanced 
test reactor is also the only American 
source for a particular isotope known 
as Cobalt-60. Cobalt-60 is vital for its 
use in modern brain cancer treatments 
and is saving the lives of Americans 
every day. 

Beyond these good works, the ad-
vanced test reactor is available to our 
universities. Our next generation of 

scientists has access to this unique sys-
tem on the condition that their re-
search be published for the benefit of 
the American public. Through this and 
other efforts, the Idaho National Lab-
oratory works to support current and 
future generations. 

Congratulations to the dedicated 
men and women of the Idaho National 
Laboratory. They are the embodiment 
of American scientific achievement 
and leadership in nuclear research.∑ 

f 

RECOGNIZING TONGUE RIVER 
WINERY 

∑ Mr. DAINES. Mr. President, this 
week I have the distinct honor of rec-
ognizing the team at the Tongue River 
Winery, in Custer County, for having 
the skill, patience, and dedication re-
quired to produce quality wines on the 
high plains of eastern Montana. De-
spite a difficult growing climate, this 
humble, family-run operation has suc-
cessfully combined vineyard and win-
ery functions and has received numer-
ous awards and recognition for their ef-
forts. 

The married couple of Bob and 
Marilyn Thaden, along with their son 
Josh, are the team that makes the 
Tongue River Winery successful; 2017 
marks the fifth consecutive year that 
the Tongue River Winery has won the 
Granite Peak Award. This award is pre-
sented to the top Montana winery at 
the Northwest Wine Summit. 

For Bob, this year marks his 50th an-
niversary making wine. It has also 
been about 50 years since he met his 
wife, Marilyn, so it comes as no sur-
prise that, when asked about 
winemaking, he compares the process 
of selecting good grapes to courtship. 
Bob reflected, ‘‘it’s like courtship, 
plant the wrong one and you will re-
gret it for a long time; take your time, 
choose carefully, so not to be dis-
appointed later on.’’ Bob has selected 
wisely in both endeavors. His advice on 
being thoughtful and patient can be ap-
plied to many other areas of life. 

In the years ahead, I wish Bob, 
Marilyn, and Josh all the best as they 
continue to cultivate and create 
uniquely Montana wines. For their ef-
forts, I raise my glass to the team at 
the Tongue River Winery.∑ 

f 

225TH ANNIVERSARY OF 
BUCKSPORT, MAINE 

∑ Mr. KING. Mr. President, today I 
wish to recognize the 225th anniversary 
of Bucksport, ME, an active town set 
along the banks of the Penobscot 
River. The town has a long and proud 
history dating back to the late 1700s, 
and I am pleased to join with Mayor 
David Keene, town officials, members 
of the Bucksport Historical Society, 
and residents as they gather for a 
founder’s day celebration to honor the 
town’s history. 

First settled in 1763, Bucksport was 
incorporated in 1792 and named for its 
original surveyor, Colonel Jonathan 

Buck. However, Bucksport’s history be-
gins long before the 18th century. The 
town’s first known inhabitants were 
the prehistoric ‘‘Red Paint People’’ 
who were discovered through an ar-
chaeological dig in the late 19th cen-
tury. Originally known as the territory 
of the Penobscot Abenaki Native Peo-
ples, the town of Bucksport today en-
compasses an area surveyed by Colonel 
Buck in 1762. After returning in 1763, 
Colonel Buck built the first sawmill, 
store, and home, and by 1775, there 
were a total of 21 families living there. 
During the Penobscot Expedition in 
1779—notably one of the greatest de-
feats in American naval history—the 
British overtook and burned the town. 
As a result, in 1783, the town was reset-
tled and named Buckstown Plantation, 
later changed to Buckstown, and fi-
nally renamed Bucksport in 1817. 

Bucksport’s history is deeply 
engrained in the papermaking indus-
try. In 1930, Bucksport’s Maine Sea-
board Paper Company opened its doors 
as the first paper mill on the Penobscot 
River. The mill and the town have ex-
perienced significant changes as the 
paper industry has declined, with the 
paper mill finally closing its doors in 
2014. Despite these hardships, the town 
of Bucksport has opened new doors 
both through creative uses of the 
former mill site, as well as by capital-
izing on the town’s deepwater port, rail 
service, and location at the intersec-
tion of two loops of the ‘‘three Ring 
Binder’’ broadband network. The resil-
iency of the town is a testament to its 
residents’ hard work, innovation, and 
commitment to Maine. 

Bucksport is home to nearly 5,000 
people and continues to grow. 
Bucksport is centrally located 18 miles 
from three major employment centers 
and is also home to numerous cultural 
and arts organizations like Northeast 
Historic Film, the Alamo Theater, and 
the Lighthouse Arts Studio. The town 
also features the Downeast Waterfront 
Walkway, a mile-long walkway along 
the Penobscot River with views of Fort 
Knox and informational panels that de-
tail Bucksport’s important past, as 
well as its potential for the future. I 
am proud to commemorate 225 years 
since the incorporation of Bucksport, a 
town that has greatly contributed to 
Maine’s economic prosperity and a 
community known for providing the 
unique Maine experience.∑ 

f 

200TH ANNIVERSARY OF UTICA, 
MICHIGAN 

∑ Mr. PETERS. Mr. President, today I 
wish to recognize the 200th anniversary 
of the city of Utica, MI. The bicenten-
nial celebration is a historical bench-
mark for Utica, as well as the State of 
Michigan. 

Located in Macomb County and often 
referred to as a small town with city 
amenities, Utica residents have always 
prided themselves on their high level of 
community involvement, rich heritage, 
and family-oriented values. After 200 
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